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Enhance your retirement savings 
while rewarding top employees.

7 EMPLOYER CONSIDERATIONS FOR A

REWARDING WORKPLACE 
RETIREMENT PLAN

SAFE HARBOR 401(k) | 
save up to the maximum 

amount each year

PROFIT SHARING | 

CASH BALANCE PLAN |

save for their own retirement
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For more information on retirement plan options and strategies, we’re here to help.  
Contact us to setup a conversation to discuss your goals and aspirations of your business. 

This information was developed as a general guide to educate plan sponsors and is not intended as authoritative guidance or tax/legal 

IMMEDIATE ENTRY | 

AUTO-ENROLLMENT |

ENHANCED MATCH AND/OR STRETCH THE MATCH | 

— Standard match 

5%

5%

— Enhanced match 

10%

5%

Same company cost, but now the employee is saving 2x more. 

NON-QUALIFIED DEFERRED COMPENSATION PLAN | 

recruit, reward 
and retain

844-401k-PSC www.plansponsorconsultants.com 

Plan Sponsor Consultants, a division of HUB International

Securities and advisory services offered through LPL Financial, a registered investment advisor, member FINRA/SIPC. Plan Sponsor 
Consultants, a division of HUB International, and HUB International are not affiliated with LPL Financial. 


